BUILDING

TRUST

By always being honest, delivering on our promises,
and ‘doing the right thing'.
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clients to trust
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people not just
clients.

collaborating

with external
partners/

freelancers.

need to, and we'll

always do our best
to answer or call
back as soon as

possible.

Collaborators

Always deliver
what they say
they will.

Maintain TMPR
quality
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Being honest
and transparent
around job
deadlines and
capacity.



